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Formal Proceedings on Complaints of Harassment, Discrimination, Vilification or Victimization

The complainant may file a written complaint that will form the basis for further action.

¥

EOO will determine whether or not there is any merit to the complaint within one month
of the date of receiving the written complaint.

v

EOO will make a preliminary investigation of the allegations made by the complainant,
which shall include confidential interviews with all parties identified by the complainant
as witnesses to the alleged harassment, discrimination, vilification or victimization.
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Based on this investigation, the EOO will consult the Chairperson of the Committee on
Equal Opportunities on any appropriate follow-up action, i.e.not to proceed with the
case, resolve the matter through mediation or proceed with disciplinary procedures.
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The University decides to proceed The University decides not to proceed
with the compliant with the compliant
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Appropriate formal disciplinary procedures will be applied. EOO will explain to the complainant the basis for the decision.

¥ v

The University may impose penalties on any student, staff
or administrative body found guilty of harassment,
discrimination, vilification or victimization pursuant to the
University’s authority over disciplinary action.

If the complainant is not satisfied with the explanation, the
complainant may appeal to the President. To initiate the appeal,
the complainant must provide a written statement of appeal.

v

Subject to the consent of the complainant, the University may EOO will forward the statement to the President along with
report the case to the police, if it considers the case to be a his/her written explanation of the decision not to proceed with
criminal offence. the application of disciplinary procedures.

v

If the President decides that the appeal is in favor of the
complainant, the President shall direct the EOO to proceed with
the disciplinary procedures.

For details, please refer to the Policy on Equal Opportunities.



