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human capital.
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LIFELONG LEARNING AS A KEY FACTOR IN THE DEVELOPMENT
OF HUMAN CAPITAL AND COMPETITIVENESS

The concept of lifelong learning is becoming
the foundation of our educational policy.
Universities must transform into platforms for
continuous development.



FOUNDATION OF THE ECOSYSTEM:
STATE POLICY AND REGULATORY FRAMEWORK
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THE UNIVERSITY OF THE FUTURE: FROM STRUCTURE TO PLATFORM

Static structure Dynamic support platform

Context: The development of lifelong education is enshrined in the Concept for the Development of Higher Education and Science of the
Republic of Kazakhstan (2023–2029). Ualikhanov University acts as a key partner in regional development, ensuring adaptation to the
requirements of the labor market.



LEARNER’S EVOLUTION: A CONTINUOUS
ORBIT OF DEVELOPMENT
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ARCHITECTURE OF THE LIFELONG LEARNING ECOSYSTEM



STAGE 1: INTEGRATION AND ACCESS TO EDUCATION
FOCUS: PREPARATORY DEPARTMENT
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STAGE 1: INTEGRATION AND ACCESS TO EDUCATION
FOCUS: PREPARATORY DEPARTMENT

University component

Elective component

History of Kazakhstan
Reading literacy
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English language
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STAGE 3: PROFESSIONAL
ADDRESSING THE REGIONAL TALENT SHORTAGE
Teacher retraining is aimed at preparing specialists with higher education who do not have a pedagogical background to carry
out teaching activities.

Program workload:
40 credits – 1,200 academic hours
The program is implemented in accordance with the Order of the Minister of Education and Science of the Republic of Kazakhstan dated March 17, 2020,
No. 110 “On approval of the Rules for teacher retraining.”
Educational programs for teacher retraining in the 2023–2024 academic year have been developed and included in the register of the European Higher
Education Area (EHEA).**

Six core modules for developing a
modern teacher
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SYSTEM OF PROFESSIONAL DEVELOPMENT
ENGINE OF PROFESSIONAL RENEWAL
The main goal of the system is the rapid updating and deepening of professionals’ competencies in line
with modern requirements.

Course workload: 36/72/80 hours



TEACHER PROFESSIONAL DEVELOPMENT (ADVANCED TRAINING OF TEACHERS)

In 2024, the NCJSC “Sh. Ualikhanov Kokshetau University” was included in the Register of organizations
implementing professional development courses for teachers of secondary schools and technical and vocational
education organizations, approved by the Ministry of Education of the Republic of Kazakhstan.
Within this area, the university has developed and approved 10 professional development programs for teachers.

1.STEM approach in teaching Chemistry
2.Development of practical assignments for the Geography course in Grades 10–11
3.Planning and organizing students’ scientific research in Biology using artificial intelligence
4.Advanced concepts of Python programming
5.Modern trends in History teaching methodology
6.Modern trends in German language teaching methodology
7.Digital and mobile technologies in the training of educators, preschool teachers, and primary school teachers
8. Innovative technologies in teaching the Kazakh language and literature: key directions and methods
9.STEAM technologies in English language lessons
10. Integration of the STEM approach in education: strategies and methods for teachers

Course workload: 80 hours



Университет выступает драйвером кадровой стабильности региона, 
формируя специалистов, способных реагировать на изменения среды.

STAGE 3: ADDRESSING THE REGIONAL TALENT SHORTAGE (PROFESSIONAL)

466 listeners

The university acts as a driver of regional workforce stability, developing professionals
capable of responding to environmental changes.

Have completed teacher retraining courses (over 3 years).
The majority are already employed in regional educational
institutions.

1191 people
Have completed professional development programs (over 3
years).
This confirms a high level of dynamic professional workforce
renewal.
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Systemic Integration into the National Strategy

Ualikhanov University is building a systemic, institutionally
sustainable model of lifelong learning, fully integrated into

Kazakhstan’s national development strategy.

We are ready to share our accumulated experience and are open
to strategic partnerships in advancing lifelong education.
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