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Hong Kong Metropolitan University

Established by the Hong Kong Government in 1989 as a provider of distance
education, HKMU began offering full-time programmes in 2001. To advance
learning, knowledge and research that meet students’ learning aspirations and
society’s talent needs, focusing on practical and professional programmes.
As a multi-mode university guided by the core values of fairness, integrity,
perseverance and innovation, we offer world-class education using innovative
teaching and education technology.

3 £ ST LT

| EHAELEEBRER IR 19925 6 7, RESNGABLIBREL —. LROEHE DEHRENE
SEMESBE |, RHSREE. AFEARSENEE, BEEEATEIARRNETNRERE.
2. BE—MERAFNRLZALBBAE, SERLERLSASEERE, ShOFEUBEL, B
WHRTS . BEERTELRRS. EE0E, BEVKRH, RORF. BATH. B8, DEAE.
ERGE. BHEE. RE0RRNCERNERS, A28 R,
3. WA, LRERNRRTHS:
g ZE BT
- XBRERERRE
 BEFREESR (BHRRRLAMSHMAE, DERLSE, HFAEEELRIET)
- FERHE B
S T IE T



AA . BEBERZAE

Manpower Development - Corporate Success

H%k « Content

BRI B E . 3

B 43| AR 7R : S

LR SRR .6
BiiRE— K S
CHIGES .9

-t
=

2 SE =)

$EE B . »

>

The Li Ka Shing School of Professional and Continuing Education (LiPACE)

1. Being one of the seven academic units of Hong Kong Metropolitan University, the Li Ka Shing School of Professional and
Continuing Education (LiPACE) was established in June 1992, with the mission to provide quality programmes and courses
distinguished by creativity, novelty, and the creation of value for learners at different stages of their learning needs.

2. Through its partnerships with leading organizations from different industries, LIiPACE has offered many trendsetting programmes
over the years. These innovative programmes cover an extensive range of specialized areas including financial planning, airline
ground services, resort and theme park management, wedding planning, wine tasting, broadcasting programme hosting, comic
creation, commercial photography, screenwriting, renal nursing, child psychology and disciplinary forces, etc.

3. The Institute is offering programmes at different levels:
o Overseas Degree Programmes
o Diploma and Higher Diploma Programmes

e Professional Diploma and Certificate Programmes (in partnership with leading organizations and recognized by professional
associations, government and other institutes)

Diploma of Applied Education

Corporate Training Programmes
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* Sophisticated Teaching Facilities

JHABEE
Lecture Theatre
EBULE
Chinese Culture Zone ~

EEESTEAM B BEE
Jockey Club STEAM Education Laboratory

IBRRIGHEE
Crime Scene Investigation (CSI) Room
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Inner Covent
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Mock-up Ward
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Aviation Services Training Zone

R ESTEANTERE
ECE STEAM Workshop
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Classroom
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SMART Hotel Room
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EZ122|ARFS « Professional Training Service
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Our Institute designs and conducts a wide variety of client-centered corporate training programmes
to assist organizations in improving their competitiveness, increase staff productivity and promote
continuous learning among staff. The training programmes are designed by a team of experienced
academic staff who have both academic and professional exposure, and delivered by qualified
instructors who have substantial relevant working and teaching experience. The training solutions
can range from off-the-shelf to totally bespoke programmes with all options in between.

AT B ABENRIZAVERE

Our workplace training solutions have the following features:
E A Practical
ARiEAR AT FIIRAREEA BB A, PETIEUHA.

Course design and delivery emphasize the application of knowledge
that give learners insights into real-life contexts.

=75 Flexible
RS EE R LAR I, B AR E S EE, REE2ENTE.

Course delivery (in terms of venue, schedule, teaching modes, and teaching
approaches, etc.) is arranged in a flexible way to fit the needs of learners.

mBRE Quality-Assured

n
\

TENMERERE, BRFIEASKERD.,
A well-established quality assurance mechanism ensures high quality programme
development, maintenance and continuous improvement.

3 && Measurable

RASESERFHME G AR TR R BB, LFHEEEEE.
Different appropriate assessment methods and awards are adopted to stimulate
learners' interest and to assess their learning effectiveness.

EFERRA « S EREN
Qualification Recognized * Professionally Driven

ARBAREEFTBBUARIMAEITENR /GEMHER, BEX2EITHE
FHEMFETELER (CPD) TR, URESEESFHRRZBTER / #Hik.
Many programmes are recognized by the Hong Kong Government for registration /
licensing purposes, by professional bodies for membership and continuing professional
development requirements, and by Hong Kong tertiary institutions for advanced
standing / credit exemption.
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B H5:T1ERTE7FE « Procedures of Bespoke Training

O
O
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=2IZEKEE Training Needs Assessment
O ﬁ*ﬁinﬁlllgik

Analyzing training needs
o EEHINNHRKBE

Identifying training targets and objectives

sEmtEE AT %
Discussing training content and approaches
BE PR HRT R AR 8l

Developing a programme proposal in consultation with client

117355 Training Delivery
o ZERIEMBNAEIRELD

Appointing programme coordinator and qualified trainers
° RAIRIEERERE

Setting up a Programme Management Committee (PMC)
o HIFEER SN EERGERIAL SR

Handling learner enrollment and records
o RIBE ERRIZRTBIEITHERI

Delivering in line with the agreed proposal
o RRUIEANHEA

Providing training materials

122|118 Z BR1E Post-training Follow Up

o IREBIEA B R R HER AT %
Arranging assessments in light of the training objectives

o REZRTHINERIENRIZNES [ FHEEE
Awarding "Certificate of Completion / Attainment" to those who
successfully complete the training programme as appropriate

o RSB MERMEEINEEINER

Collecting feedback from learners and instructors
s REEEZHE/MIMEER

Reviewing the feedback by the PMC
o HEPFREFGEAR, LURAIEIIMI

Discussing the feedback with the client for improvement
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* Off-the-shelf Training

Accounting

Accounting
Management Accounting

Banking, Finance & Investment

Compliance for Financial Services Industry
Financial Investment Strategy & Practice
Financial Risk Management

Preparatory Course for Associate Financial
Planner (AFP) Certification Examination

Preparatory Course for Certified Financial
Planner (CFP) Certification Examination

Public Relations & Service Management

Business Etiquette and Grooming for Executives
Essential PR Concepts and Application
Event Management

Professional Diploma in Immigration Services
and Control for Immigration Assistants

Property Management

Quality Service Management

Real Estate Management

Tourism & Hospitality Management

Law

Court Prosecution Training
Legal Training for Workplace

Leadership & Management

Business Management

Coaching for Workplace

Contract Management

Effective Leadership and Supervisory Skills
Human Resources Management

Project Management

Senior Executive Leadership

Team Building

Corporate Capital Management

.
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Arts & Languages

Chinese Arts & Culture

Appreciation of Antique Chinese Works of Arts
Chinese Calligraphy

Chinese Ink Painting

Connoisseurship of Ancient Chinese Ceramics

Design & Visual Arts

Commercial Comic Creation
Commercial Photography
Interior Design

Photographic Imaging
Product Desig

Technical Fashion Knowledge

Language

Applied Japanese
Business Communica & Presentation Skills

Chinese Official Writi

Practical English Business Writing

Preparatory Course for International English
Language Testing System (IELTS)

Preparatory Course for Putonghua Shuiping Ceshi
(PSC)

Putonghua for Expatriate Officers

Putonghua for Securities Industry
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Child Psychology & Education

Child Psychology
Dram Education
Early Childhood Education

Environment, Occupational Safety and Health

Environmental and Public Health

Occupational Safety and Health

Safety Auditng

Tree Management

Waste Management and Meat and Foods Inspection
Chainsaw Operation Training

Food & Beverage

Basic Food Hygiene Certificate for Hygiene Managers
Food Control and Safety

Risk Analysis

Wine Tasting and Appreciation Workshop

(WSET Level Award)

Health Care & Nursing

Healthy Diet

Medical Clinic Assistant Training

Renal Nursing

Venipuncture and Blood Taking Technique
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ZZIME 2 E 8% » Past Training Cases

£ ETHRTE Management Development Course

ZF Client :
REIPRIREE K (S8 E 1R AR TS B 7S
A full-service provider in the fields of global sourcing and supply chain management
=253 Training Approach:
* FRERAEEEERIEMIFIEERIZE (62 TR EF)
Course for Senior Managerial Leaders and Course for Departmental Managers
(62 lecture hours) are provided simultaneously

* BEFEROITRT. B4, FhmFnE B

Teaching includes presentations, case studies, discussions and team building games

RIEEE{E Assessment: FEEMEZE Award:
» BRTEEEE REEEE
Self-improvement action plan assignment Certificate of Attainment

o EERENFEIR

Leadership assessment tools

EEHREH Major Topics

* EFABEPXEE Team Leadership Enhancement

* EFAEAANEIE Personal Management Enhancement
* REGETE Strategic Management
- EEETE Change Management

SRITR el (FEIRIT) FEXR
Professional Diploma in Banking & Finance
(Consumer Banking)

ZF Client:
HoMmERT
A leading commercial bank in Asia
$Z3ll75 30 Training Approach:
* 280 EERINEF
280 lecture hours

* UEFHERMRBEEEER SR
Teaching includes illustration of main concepts and skills with client’s products
and services

HIEET L Assessment: SHEMEEE Award:

BT AER SRITR &R ( TERIT) BEXR
Continuous assessment Professional Diploma in Banking & Finance
and examination (Consumer Banking)

E2REHE Major Topics

o HAFRITER Banking System of Hong Kong

*» BRRREIEE Financial Planning & Investment
o FERITEMRERRFS Consumer Banking Products & Services
» TERITEFRFE  Servicing Consumer Banking Customers
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BE 2 LIEREZE
Occupational Safety & Health Audit Training

ZF Client :

KRBT

A public hospital

1ZEl75 2, Training Approach:

o 24 1B
24 lecture hours

*» BBSEEOIEER. BHIFIS B
Teaching includes presentations, illustrations and video display

o BEABERENFHNBER S RBREECR, EGERRE
F{EH0 IOSH B &%
Learners can obtain the Registered Safety Officer (HK) and Institution of
Occupational Safety and Health member status (Grad IOSH/ Tech IOSH,

UK) by enrolling in LiPACE's Professional Diploma in Occupational
Health & Safety programme

FRIEEEE Assessment: HEMEEE Award:
RE RIS e
In-class quiz Certificate of Attainment

EEREHE Major Topics

o BELSTIEBREZER  Principles of OSH Inspection and Audit
BREHI T TIEEE Duties under relevant Legislative Requirements

& E 35 R0 = PR s Hazard Identification & Risk Assessment
ITEREFEREE Common Hazards in Workplace
REEHREK Safety Management System
REBIZIRE Safety Audit Report

* & 6 o o

B ilmT LAEY
Wine Tasting and Appreciation Workshop
ZF Client :

RARBGDMNEES
A leading Asian retailing group

12317530 Training Approach:

o 12 FFERNEF * BENHEEMMEEE
12 lecture hours Interactive forms of presentation and hands-on

wine tasting experience

s KEZEREFEELIELEEEEETNEER, BETIESE
REEAPRRANE WSET — R EEEEZERIE
Prepares learners for Wine & Spirit Education Trust (WSET®) Level 1
Award in Wines. Learners can extend their wine knowledge by enrolling in
LiPACE's WSET Level 2 Award in Wines and Spirits (QCF)

FRFEREAd Assessment: FHEESE Award:
AL SR E E g
Wine tasting record assignment Certificate of Attainment

EEREH Major Topics

FART] L S Main Styles of Wines
FTEHEFENEE Main Characteristics of the Principal Grape Varieties

WIEREL SR Producing Simple Tasting Records
FARTEIEE Service of Wines (Hospitality)
AUEHE Sale of Wines (Retail)

o RYIFECHE Matching Food and Wine
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BERRXEREEIE Practical English Business Writing

ZF Client :
(BAE) 500 ssiz —HIEPETIEAR
A Fortune 500 international engineering company
1=zl 2, Training Approach:
o 18 IRER/NEF
18 lecture hours
o BEIRRE EATARBEMTREENEEEE

Analysing company correspondence and giving feedback on learner's writing

assignment
HIEET(L Assessment: HEMEIZE Award:
ZEEFEE HEEEE
Writing Assignments Certificate of Attainment

EIHREH Major Topics

ﬁ%ﬁﬂfﬁlﬁ Business Writing Techniques

i\ BEFNIE(SEIE Memo, E-mail & Letter Writing
HEE Report Writing
BEESIE Writing Convincing Proposals

* & o o

EEER ST AR
Corporate Capital Management for Senior
Management

ZF Client:
PEAREEESAPECESEESEAS
Senior management from large and medium-sized enterprises in Hunan Province
Z2ll75 = Training Approach:
o 24 {BRINES
24 lecture hours

o BETEAIEER. BRSWANETHEBTECETHSHER
Teaching includes lectures, case study, group discussion and field visits
s AERDERRYBEER
Taught by business representatives and scholars
FEEMEZE Award:
HEEE

Certificate of Attendance

EILREH Major Topics

* SRFEB SN Financial Situation Analysis

*» PSP E Private Equity Investment
o UEEEHEERE Wealth Management and Asset Allocation
o EESAMMIEIABIAR  Field visits to Hong Kong Financial Organizations
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%1 52 BEmEE ) FRAE

Course for Kindergarten Teachers

RHLE S R B AR

A chain early childhood education organization in Mainland China

o 17 FRRNEF
17 lecture hours

¢ REUNRHEEERIROTNET
Conducted in the form of experience sharing and exchange by early childhood
education specialists

o RIFLEETEPBRMEE, RAKE. RRNFHRIRSEIIGE
A combination of teaching, presentation and discussion to discuss the problems
that learners encountered in their work

seERTEI/NAEE EEEE

Improvement action plan group assignment Certificate of Attainment

KRS . BRIy E Modern preschool education and learning: theory and method
YRRBEANIEE Visual arts learning for children

JOLLY PHONICS FHPF3EsEHFE % JOLLY PHONICS international phonics and phonetics

MR IFEEITAREIRERIE Children’s Behaviour Management

* & o o

HEHBPERSABITEEEERIE

Course for Middle Managers in Education Sector

F AR B PRRIZ A B PRI AR

An international school that offers international curriculum

* 29 FERINEF
29 lecture hours

o BiBIEE SHEZREE), REEEREEREIIENER, TRESE8
BT E R TS
Providing learners a better understanding of Hong Kong's educational structure and
development, and to sharpen the administrative skills of learners through training,
visits and exchange activities

INBIER R R SR EEE

Group case analysis and presentation Certificate of Attainment

HEEEABITEREIRERE Administration Planning and Management
hEEEANS AEERLENIER Personnel Development and Information Application
FEEEASURRERER Financial and Resource Management

hfEsEE N\ B /ARAIRTE X AIFTZER Public Relations Service and Innovation Development

L 4
*
*
*
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SR AENE 2 R REK B NIEEMISTE
Certificate in Professional Development and Teaching
Ability Training for College Teachers

ZF Client :
RN A& =R
A teacher training college in Mainland China
=275 3 Training Approach:
* 21 $RRINEF
21 lecture hours
o LIEFIHE, BESRSBHEZRIEINET

Conducted through case studies, visits and exchange activities in Hong Kong
Higher Education Institutions

HIEET(E Assessment: SHEMEZE Award:
INBEE EEEE
Group assignment Certificate of Attainment

E2REH Major Topics

EEEREEEE Student Management in Hong Kong Universities
o BEIHES Interactive Teaching Method

» BEERERHUEBELERET RO Exchange and Analysis of Teaching Quality
Assurance in Hong Kong Universities
=i VIR E R B R I High-end Psychology Lecture and Case Studies

HBIEEZ3Z R E Exchange Tour to Hong Kong

Z B Client :

SRR -

An international secondary school in Mainland China

1ZEll7538 Training Approach:

* 7 RIMIEEN (FRERESE) e
7-day exchange tour (including lessons and visits)

* BIEREEHN. HEREANRRSEEE)

Conducted through academic exchange, leadership training and field visits

BIZEFE{E Assessment: HEMEIE Award:
INMEFERERR HEEE
Group presentation and performance show Certificate of Attendance

E2REH Major Topics

il

B a4 Y B

Creative English Usage
g%k Youth Leadership Training
Life Planning
Academic Exchange with Students of Two Cities
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BEEH 2§ 4= « Sharing by Trainers & Learners

BEEh = Sharing by Trainers

arizaxaT AU, *E%BE%E"Z” AHITBAS. REEEHLRIE
SINEEITEMEERR S =, v%#’ﬂ%*"’éﬁ_o

The programme design was innovative. Learners were all eager learners
and highly knowledgeable executives. Learners are content with the
experience | shared and the interactive elements I added which bring out
the class dynamics.

AEIE — SEERASRIZEM, TRHEIRELIHEN, AMEE E%%ﬂlﬂéﬁ Yo HBIA 20 FFEIFE
EEENEE, EREREEE, BRAL, BREEEMEBERRE

Eric Hwang, trainer of Management Development Programme and certified trainer in Situational
Leadership, has over 20 years of international corporate experience in leadership, strategic planning,
change management and business development.

AR MEEEHANEREBTAMKITNEELER, BEYH
ADERRE, %RBERTIERE ERERARE.

The course updated learners with management tools and approaches to
tackle the human resources challenge in their job. ’

HEEG - A\NERERE, BRANERE, BERCEENMMEFEHERM. %5 1025
Global 100 and Fortune 500 AR EER ., TIHFEMANEREIBLE.

Matthew Ip, trainer of Human Resources Management Course, Certified Corporate Trainer, Certified
Human Resources Specialist and Certified E-commerce Specialist. He has over 10 years of senior
regional exposure in international business development, marketing, human resources and training in
Global 100 and Fortune 500 companies.

izl R EERENEERIA, RAZEBHRERMERE, FEENR
ERREHERRMIEAEL.

The course offers energetic and innovative training carefully tailored
to meet learners’ needs. We believe that developing inner beauty and
confidence contributes to success and increased productivity. , ’

RS %Fﬂ,@ THABRHEERESEIGN, DTSSR, RTEREE. BB 1045
’ PBRIEANASES

Katemagg, trainer of Business Etiquette & Grooming for Executive Course, has over 10 years’
| experience in Etiquette training. She is an Accredited Wedding Planner and Certified Project Manager.

‘ ‘ BRERELZEIREHEBXZ2ERIER. EEQ%%E&%‘IEH
I3, EAMFINBRRAENERBRBEITE LU IEEIMNYE
Fo RIENE . BTG E R LG, T2 8 E0 R 17 7
KRB, SERREMBMFAHR.

The OSH training courses enhanced learners’ knowledge in occupational
safety and health including the OSH principles and legislations as well as
management techniques for accident prevention. The course contents, teaching
materials and assessment methods were well designed resulting in the learners’
good responses and performance, thus meeting the course objectives. , ’

BRERI — B R e ERARIZEAT, %l#%u%céﬁéﬁﬁﬁﬁ REMELEERPTEREE, &
B REEE, FiBiR 30 FRR RSN

Alexander Chan, trainer of OSH courses, is a Chartered Safety and Health Practitioner, Chartered
Fellow of IOSH, and Registered Safety Officer. He has over 30 years of experience in OSH training.

14
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e B E, SRETIREFEEER
BMELRZR. BEI5IANMNEEE
DA TRZERFIENSRRZI, BERERE
HfTREEEPINEE .

The course was pragmatic and down-to-

earth. We formed closer network with
each other.

ERHARITRIZRR
Learners of the Coaching Programme ‘ ‘ BERRR HIE, SEES S EFKEE, B
BRERE, ZMEIZECHKMBERR
TEE.

The trainer is convincing. The course gave
learners better insight into the taught topics.
Through learning activities, we built confidence
in practising the learnt concepts in our daily work.

EMmALEHEENH, HERNEL, EF
R, SHENGRZ, AXBMBEEED
ERE SR

The trainer had rich knowledge related to the
subject. Lessons were taught in a way that made :
us easy to understand and examples were always E\%%@}}éﬁﬁ‘%é

used wisely. T was impressed as it enhanced my Learners of the Management Development Programme
law knowledge and provoked my interest in law. ’ ’

B ARAERIERE ; e a s
Learners of the 3 Days Basic Legal Knowledge Co_’—:rsc ‘ ‘ gﬁﬂiﬁiﬁ,g%, RERRIETE, REAMIETRM
BILMER, TEAEGTUMKME
ZLGISE

The trainer was professional and taught
clearly. She corrected our common mistakes
and raised daily examples so that we could
understand easier.

i am S, SRHBEE, RE
PERSBERMENEE.

The course was clearly understood.

RYBEBRRIZER
Learners from the English Written Communication Course

The trainer was professional and there
were many constructive interactions in

lessons. ’ ’

S TTPCI TN (oo .
Learners of the Occupational Safety and Health RERL 2 B EOKARRIENS, EEERHE

) K . E333
in Arboriculture Course E,‘Jq'% °

The course content can be modified according to
the needs of the learners so as to achieve a more
efficient learning.

B BAME N RT TEH2E

Learners of the Fundamental Wine Knowledge and Service Workshop
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T¥EZEPFP—E - List of Corporate Clients

ARBHEERE. NERBUTHBRMIENIRIE. BBNEBUSIBRRE, BEIERES—BFT.
AR FEiE:

LiPACE has provided training programmes to almost 100 business, public and government organizations. The programmes
may serve different training objectives, but they received the same overwhelming acclaim. Our clients include:

Tk
S
St

R

SRR
S
ot
St
\\‘\\\\ %

o
AR

— : BT R4t e Government and
TrEEm*  Business Sector i e ES Social Services Sector
L, ) s NFEEEIER Civil Service Bureau
* FERT Banic of China s HEEHE Correctional Services Department
* EIRIT Bank of Communications o HEEH Customs & Excise Department
o RIERIT Bank of East Asia * BER Education Bureau
o F{55R1T (EPE) China CITIC Bank International + REEENE Employees Retraining Board
e , o HFEHEE Fire Services Department
* RHIRAT Dah Sing Bank o BYIRIEFHEE Food and Environmental Hygiene
o ERIEIT DBS Bank Department
o [EHESRIT Hang Seng Bank + REERAES Home Affairs Department
HHEa TR i
o EITIRIT Standard Chartered Bank : zﬁgggé & Ezzfirlfgojfl tl;l(())lr]ict}e/ Foree
o NIEEFE Immigration Department
o BTEERR Information Services Department
o BT REMNE Labour and Welfare Bureau
e BTE Labour Department
+ BAEBREIER/PW/AE Office of the Communications
Authority
o BFEENER Qualifications Framework
Secretariat
o HEEFZ Social Welfare Department
o BFTHIRRFSZE Government Logistics Department
o ERRERE4EER]  The Working Family and Student
ERE Financial Assistance Agency
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BEfE{R{E%E Health Care Sector == Service Industry
o XERABRAF AECOM
o HHEELIRET  Association of Hong Kong . 25 AXA

Nursing Staff
o BFEREBEBRAT  Chun Wo Development

B 1 fats i i
* BBEREIRE Hospital Authority Holdings Ltd.

HOo/dn E&p= ' :
+ RRApHEE St Teresa's Hospital o HIBRAT Dairy Farm Co. Ltd.
o RE=[PT Tung Wah Group of Hospitals o [BEIJREMESBPRAT  Henderson Land Development
* [TEEERR Yan Chai Hospital Ltd.
+ EAEEEpR Caritas Medical Centre * RERBBRAT] Hong Yip Service Company Ltd
o RYEE King Parrot Group
o B MTRC
o BARAYEBE The Peninsula Hong Kong
o &M (F#) £B  Toppan Forms (Hong Kong)
Group
o B (F#E) BRAT Winsche (Hong Kong) Ltd.
o TEIMAERNBR Asia Arboriculture Training
Center
o BEABAREEIS S  Arboriculture Management
BIRAF Academy of Hong Kong Ltd.

o FEFHHBEEE Huajiequn Group of Institutions
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BEHEREFTENFEERENR
Li Ka Shing School of Professional and Continuing Education
Hong Kong Metropolitan University

ZLELRE Kwai Hing Campus

AR EKS1-535E NAEE 5 0 5E2 RS- 1148
(FEBHEEHO, BERITARESIT2HHEEER)
8/F-11/F, Tower 2, Kowloon Commerce Centre, 51-53 Kwai Cheong Road, Kwai Chung, N.T.

(2 minutes' walk under air-conditioned walkway from Exit E of Kwai Hing MTR Station)

%=X E HKMU-CITA Campus

A 2w LLEE201-20357

(FrEAEuAIE OHE)

201-203, Lai King Hill Road, Kwai Chung, N.T.
(opposite to Exit Al of Lai King MTR Station)

E5E Tel: 3120 9988 #@it Website: www.hkmu.edu.hk/lipace/training

T Ef Email: lipace_training@hkmu.edu.hk  {HE Fax: 2381 8456
Bg
0 I hkmulipace | @ I hkmulipace | @ Thkmulipace Eﬁ
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