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Canada's Children Need a Professional
Early Childhood Education Workforce

INTRODUCTION
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territories to expand access to more affordable child care. The ultimate goal is tc
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participation, and give every Canadian child a head start. Achieving these obje

qualified early childhood education workforce.

Workforce Shortages

o Of the 58,867 ECEs registered with Ontario’s College of Early Childhood Educators,
44% do not work in licensed child care.
among other workers.

® 32,000 additional educators are needed to meet the goal of serving a minimum of 59%

of Canadian preschool-aged children within the next five years. Source: Earl y Childhood Education Re port

© early years alliance

Early years staffing shortages reaches
crisis point

B achel Lawler

e than eight in 10 early years providers (84%) are finding it difficult to recruit
f, according to a new report from the Alliance.

e new report, Breaking Point: The impact of recruitment and retention challenges
the early years sector in England, also found that 49% of providers have had to
nit the number of places at their setting or stop taking on new children as a result of
1e crisis.

More than a third of those who responded said that they were actively considering
leaving the sector themselves, with 3% confirming that they were in the process of
leaving and 1% had already left.

ix early years providers said that their setting was likely to close within the next year as a result of staff shortages.

undervalued
3t common reason for staff considering leaving the sector was “feeling undervalued by government”, with 77% of

i = a EI ‘D_ E N ents citing this reason. Two thirds of respondents (66%) said that their experience of working during the pandemic had
?-\ \vi x' Hoo S d the likelihood of them leaving the sector.

ate pay was also a commonly cited factor, with 57% of those considering leaving stating that this was a contributing factor,
o said that being unable to meet salary expectations was a contributing factor in staff shortages.

_.... __ortages
Lorraine Weaver-Ennis, nursery manager at Hinckley Road Nursery in Coventry, sai
. H children from 32 down to 24 because of staff shortages. We have struggled to recruit knowledgeable, qualified practitioners and
SOU rce: Early Years A I I lance whilst we have always been known for paying salaries above the minimum wage, we cannot compete with the salaries offered by
the local authorities.

'We have had to reduce our register of

"As a 98% funded private nursery, the poor funding is devastating to us and the only reason we have remained open is that the
manager, who is a qualified Early Years Teacher, works full time in the nursery then attends to management duties at the end of the
day when the children have gone home."

Childminder concerns

Victoria Lewis, a childminder in London, said: "I have been actively recruiting for four months and haven't managed to successfully
hire an assistant. | believe it's due to the salary | can afford to pay, and | can't compete with entry-level positions outside of the
sector. I've had to reduce my numbers as | can no longer maintain the required ratios and had to cease childcare for families with
no notice. It's affected mv working partnership with parents, and | view this as the beainnina of the end of mv 17-vear lona career in
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Increasing shortage of teachers in Finland
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The shortage of teachers has become more severe in Finland especially in
relation to early childhood education. The ability of teachers to cope at work has
also been discussed extensively in public. ) .
} ! e . ' Source: Trade Union of Education, OAJ
In early childhood education, the situation is dire in the Helsinki Metropolitan Area, where there is a

shortage of not only teachers but other early childhood education personnel as well. For instance, there

are ECEC centres in Helsinki where there is only one qualified early childhood education teacher or, worse

yet, none.

There s a shortage of qualified teachers at all levels of education. The low birth rate and resulting
reduction in the number of children does not remedy the situation. More qualified teachers are needed in
the field of education in order to achieve regional equality.

According to the municipal pension insurance report, we will need 2,300 new special needs teachers,
4,000 early childhood education teachers and 2,000 class teachers in Finland by 2030.
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Higher Diploma in
Early Childhood Education

(2 years full-time)
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